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1. SCOPE

The Annual Occupational Safety and Health Plan applies to all organizational units/divisions
and employees of Rimac Seguros y Reaseguros S.A.

2. MANAGEMENT SYSTEM BASELINE

To determine the system baseline, the Occupational Safety and Health service has created
an “Occupational Safety and Health Management System Checklist,” contained in Annex 1.
This document will be used to continuously improve the system, prevent occupational risks,
and care for employees.

3. OCCUPATIONAL SAFETY AND HEALTH POLICY

Rimac Seguros y Reaseguros S.A. recognizes the importance of its human capital and
prioritizes its employees’ safety and health. Accordingly, it has adopted the following
guidelines and commitments, as mentioned in its OSH Policy (see Annex 2).

= Protect all members of the organization in occupational safety and health matters
through the prevention of work-related accidents, diseases, and incidents.

=  Comply with all agreements, provisions, regulations, and legislation in force as they
apply to occupational safety and health, including those the voluntarily established
or entered into by the organization with customers or other stakeholders.

= Promote the active participation and consultation of workers and their
representatives in the components of the Occupational Safety and Health
Management System.

= Foster continuous improvement in the performance of the Occupational Safety and
Health Management System.

= Integrate occupational safety and health management into all the organization’s
operating and administrative processes.

= Planning is based on the results of the initial evaluation or subsequent evaluations,
which are used to establish priorities, action plans, and quantitative objectives to
improve OSH performance metrics.

Rimac Seguros y Reaseguros S.A. must comply with and enforce this policy.

This policy shall be regularly reviewed and updated by the relevant area, and applied and
communicated to all workers. It shall be made available to the public and other stakeholders.

4. OBJECTIVES AND TARGETS

Rimac Seguros y Reaseguros S.A. has established, implemented, and maintains the
Occupational Safety and Health Objectives, which are consistent with the OSH Policy.
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OSH INDICATOR MEASUREMENT MAX OBJECTIVE MIN TARGET
OBJECTIVES FORM TARGET TARGET
2024
. i i .
Accident Incap_acnatlng <0397 <0 79_3
accidents x . ~calculation
Frequency 1.000.000 N/A ~calculation Wl 4
Index MH-W /2 accidents ~
accidents~
] Days lost per
Accident incapacitating <9.520 ~:aﬁ:?jl?:tli%n
Decrease work Severity accident X N/A ~calculation | o SV~
accident rate Index 1.000.000 with 48 DM~
indicators compared MH-W
to the previous year
. Frequency index x
Accident Rate Severity index | N/A <0.004 <0.015
1,000
No. occupational
Disease diseases x 0 NA
Occurrence Rate 1,000,000 N/A :
Total
workers
Comply with Score obtained
. Statutory —_—
occupational  health : *100 0 0 0
and safety laws in ggmgu?gcg Maximum possible 100% 9% 95%
force 9 score
Manage employee No. of
needs through the procedures
implementation of Percentage of implemented
OSH procedures Procedures *100 100% 90% 80%
adopted from worker Implemented No. of
recommendations procedures
approved
Identify deviations
;snu dbitoann ddislcr)?lscts Compliance No. of activities
percentage with performed *100 o o o
through the Annual No. of activities 100% 90% 70%
performance of the ; heduled
Annual Inspection Inspection schedule
Program Program
. No. of activities
Comply with Annual Performed T
Occupational Health Activities ‘M .1.00 100% 98% 95%
No. of activities
and Safety Program Index
scheduled

5. OCCUPATIONAL SAFETY AND HEALTH COMMITTEE

The Occupational Safety and Health Committee consists of workers’ representatives and
employer’s representatives, who are tasked with promoting health and safety in the
workplace, providing advice, and overseeing compliance with the Internal Occupational
Safety and Health Regulations and national law, fostering occupational wellbeing and
supporting the employer’s development.
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OCCUPATIONAL SAFETY AND HEALTH COMMITTEE STRUCTURE

CHAIRMAN OF THE
OSH COMMITTEE

SECRETARY OF
THE OSH
COMMITTEE

MEMBER OF THE OSH MEMBER OF THE OSH
COMMITTEE ON COMMITTEE ON
EMPLOYER’S BEHALF WORKERS’ BEHALF

Their duties and responsibilities include the following:
5.1. Chairman of the OSH Committee

- Call, preside over, and run ordinary and extraordinary meets of the OSH Committee.

- Facilitate the application of OSH Committee resolutions.

- Represent the OSH Committee before the employer.

- Submit quarterly performance reports on the OSH Management System to the
Senior Management.

- Review matters to be addressed according to statistics or any significant accidents
that have occurred during the month.

- Monitor the action plans established by area heads, and respond to objections raised
during the monthly inspection.

5.2. Secretary of the OSH Committee

- Responsible for the administrative tasks of the OSH Committee.

- Keep meeting minutes of the OSH Committee, note down or record resolutions reached,
and monitor and control them.

- Draft meeting minutes of the OSH Committee.

- Guarantee that OSH Committee members are notified of upcoming meetings.

- Guarantee the drafting of meeting minutes, which shall be distributed immediately after
the meeting to the OSH Committee members.

— Guarantee that the OSH Committee’s recommendations are recorded and monitored, in
accordance with the corrective action system.

- Provide the members of the OSH Committee with accident statistics prior to
meetings.

5.3. OSH Committee Members

- Members represent the entire workforce. They have a knowledge of safety, and
report, request, and approve OSH Committee resolutions. They also take part in the
OSH Committee’s monthly inspections.
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- Receive concerns from workers and submit them to the OSH Committee meeting.

- Review cases submitted, occupational accidents and incidents, accident statistics.

- Approve documents pertaining to the Occupational Safety and Health Management
System.

5.4. Substitute Members

- Assume responsibilities as representatives before the OSH Committee in the event
that a regular member is no longer a representative.

5.5. All Occupational Safety and Health Committee Members

- Perform the duties established in the Internal OSH Regulations

HAZARD IDENTIFICATION, RISK ASSESSMENT, AND RISK MAPPING

One of the key Occupational Safety and Health Management activities is hazard
identification, risk assessment, and risk control (HIRARC). Rimac Seguros y Reaseguros
S.A. has established a methodology described in the Hazard Identification, Risk
Assessment, and Risk Control Procedure, which applies to all activities established by our
organization.

The purpose of this methodology is to identify the hazards and risks existing in activities,
and establish the control measures needed to eliminate or minimize risk to an insignificant
level. Hazard identification and risk assessment are recorded in the HIRARC Matrix and
published on the Rimac Home portal.

All control measures implemented shall be done in accordance with the following hierarchy:
elimination / substitution / engineering controls / administrative controls / personal protective
equipment.

The HIRARC Matrix is created and updated in the following circumstances:

Initial identification of hazards and risks.

Development of new projects, new services, or changes thereto.
Physical modification of the company’s facilities.

Incorporation of new equipment and/or materials.

Hiring of new services.

When a new legal or other requirement is amended or identified.
When an incident or accident occurred.

The HIRARC Matrix is reviewed at least once a year, according to the Annual Occupational
Safety and Health Program (see Annex 3). Risk maps are available inside the facilities to
help recognize the main occupational risks that may lead to occupational accidents or
diseases. There are also evacuation maps and signage. The process for reviewing and/or
updating the risk map is detailed in the Annual Occupational Safety and Health Program
activities.
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7. ORGANIZATION AND RESPONSIBILITIES

7.1.

7.2.

7.3.

7.4.

Senior Management

- Ensure the availability of the necessary resources to establish, implement, maintain,

and improve the OSH Management System.

- Define duties, assign responsibilities, and delegating authority to facilitate effective

OSH management. Document and communicate duties, responsibilities, and
authority. This responsibility is independent of other responsibilities.

Head of Safety

Ensure that the OSH Management System is established, updated, and maintained
according to legal and other requirements.

Request the necessary resources from the Senior Management to maintain and
improve the OSH Management System.

Perform internal audits and monitor the closure of external audits of the OSH
System.

Ensure that the performance reports on the OSH Management System are
submitted to Senior Management for review.

Support Senior Management, ensuring that individuals in the workplace assume
responsibility for the OSH matters over which they have control.

Occupational Safety and Health Supervisor

Plan, organize, direct, coordinate, and control the process of OSH activities to avoid
injuries and harm to workers’ health.

Implement and update documents, train and monitor different areas to verify
compliance with the OSH System.

Participate in the investigation of accidents and incidents, and implement all
activities contained in this OSH Plan.

Provide advice on OSH inspections.

Provide all information requested by the Head of Safety.

Continuously cooperate with the Senior Management, OSH Committee Chair, Head
of Safety, and area heads to jointly address and resolve occupational safety and
health problems within Rimac Seguros y Reaseguros S.A.

Comply with and strictly enforce the procedures, guides, and instructions prepared
at the company with regard to OSH.

Ensure knowledge of the scope and characteristics at Rimac Seguros y Reaseguros
S.A., as well as the company’s legal and contractual obligations.

Occupational Physician

Perform medical exam protocols according to job position.

Identify and assess risks that may affect health in the workplace.

Surveil environmental workplace factors and personnel practices.

Provide advice on the planning and organization of work, as well as the selection,
maintenance, and state of the equipment, machinery, and substances used in the
workplace.
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1.5.

Participate in the development of programs to improve work practices, as well as the
testing and assessment of new equipment, where health is concerned.
Provide advice on health, occupational hygiene, and ergonomics.

Promote the adaptation of work.

Provide assistance for the adoption of occupational rehabilitation measures.
Help disseminate information and education on health matters.

Organize first aid.

Participate in the analysis of occupational accidents and diseases.

Participate in the management of the different occupational exams required by
workers.

Guarantee and/or submit medical exam results.

Occupational Safety and Health Committee

Approve the Annual OSH Plan.

Approve the Internal OSH Regulations.

Participate in the drafting, approval, implementation, and assessment of policies,
plans, and programs for the promotion of OSH and the prevention of occupational
accidents and diseases.

Approve the Annual OSH Training Program for workers.

Work to ensure that all new workers receive adequate training, instruction, and
guidance on risk prevention.

Oversee compliance with the law, internal standards, and technical occupational
specifications regarding occupational health and safety, as well as the Internal OSH
Regulations.

Promote the commitment, collaboration, and active involvement of all workers in the
prevention of occupational risks through effective communication, worker
participation in solving safety problems, induction, training, competitions, drills, etc.
Perform periodic inspections of administrative areas, operating areas, facilities,
machinery, and equipment to strengthen preventive management.

Lead the performance of this Occupational Safety and Health Plan.

Approve the HIRARC Matrix for job positions.

Consider the circumstances and investigate the cause of all occupational incidents,
accidents, and diseases that occur in the workplace, issuing the respective
recommendations to prevent them from occurring again.

Analyze and issue statistical reports on any occupational incidents, accidents, and
diseases that may occur in the workplace. The records and evaluations of these
reports shall constantly be updated by the employer’s occupational safety and
health area.

Cooperate with medical and first aid services.

Supervise OSH services and provide assistance and advice to the employer and
workers.

Keep track of compliance with resolutions in the minutes book.

Hold ordinary meetings monthly to assess progress toward the objectives
established in the annual program, and extraordinary meetings to analyze especially
serious accidents, or whenever so required by the circumstances.
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7.6. Area Heads

- Act as safety leaders in their areas, setting an example by taking part in all OSH
activities.

- Make sure the workers under their control have received new employee induction
and signed the compliance commitment, both of which are indispensable
requirements before starting work at Rimac Seguros y Reaseguros S.A.

- Instruct their personnel on occupational risk prevention procedures and check
compliance by members at all times while performing their jobs.

- Instruct their personnel on the correct use and conservation of personal protective
equipment.

- Always use the personal protective equipment required for the performance of jobs
and require that their employees correctly use said equipment, as required.

- Ensure order, cleanliness, and the preservation of the environment in their work area.

- If any incident or accident occurs in their work area, they shall immediately inform
the Occupational Safety and Health Supervisor.

- Patrticipate and encourage worker participation in training programs, drills, and other
occupational safety and health activities.

7.7. Employees

- Comply with work policies, orders, and procedures established at Rimac Seguros y
Reaseguros S.A.

- Patrticipate in scheduled occupational safety and health activities.

- Correctly use personal protective equipment.

- Strictly comply with the obligations established in the IOSHR.

- Actively participate in OSH training.

- Comply with the procedures, standards, and rules established in the organization.

- Patrticipate in the investigation of accidents and incidents.

- Immediately report any incident or accident to their boss or the Occupational Safety
and Health Supervisor.

- Report any substandard work to their boss or the Occupational Safety and Health
Supervisor.

8. OCCUPATIONAL SAFETY AND HEALTH TRAINING

One of the objectives of this plan is to foster a preventive culture among workers and
mechanisms by raising awareness of occupational accident and disease prevention topics.
Training and awareness-raising begin with the induction received prior to starting work, at
which time employees are educated on the management system in place, along with our
objectives, commitments, and policies. This induction provides them with all the information
they need on occupational safety and health matters.

The organization has established an Annual OSH Training Program (see Annex 4) for all
personnel in order to raise awareness and foster a preventive culture, teaching them all the
necessary OSH concepts with a focus on the prevention of occupational accidents and
diseases.
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9. PROCEDURES
Established Occupational Safety and Health procedures include the following:

- Hazard identification, risk assessment, and risk control

- Occupational safety and health inspections

- Occupational accident and incident investigation

- Contractor management

- Identification and evaluation of legal and other requirements
- OSH Committee election process

- Management system review

10.INTERNAL OCCUPATIONAL SAFETY AND HEALTH INSPECTIONS

Occupational safety and health inspection is a technique involving an analysis performed by
directly observing the facilities, equipment, and production processes to identify existing
hazards and assess risks in work positions.

Occupational safety and health inspections make it possible to identify and analyze the
hazards and risks that cause occupational accidents, incidents, and diseases, as well as
worker behaviors that may cause losses of any kind, in order to immediately correct them.

Rimac Seguros y Reaseguros S.A. has established an inspection program, which is the
responsibility of the Occupational Safety and Health Committee. The Occupational Safety
and Health Service shall perform inspections of unsafe acts, unsafe conditions, and
emergency equipment. These activities are established in the Annual Occupational Safety
and Health Program.

The inspection methodology is established in the Occupational Safety and Health Inspection
Procedure. The performance of the inspection is placed on record in the OSH Inspection
Report form.

11.0OCCUPATIONAL HEALTH
11.1.INDUSTRIAL HYGIENE

Rimac Seguros y Reaseguros S.A. strives to prevent occupational diseases among our
employees. For such purpose, it has established certain activities, such as the
identification, assessment, and control of occupational agents that may be harmful to
the health.

IDENTIFYING CONDITIONS
Our organization classifies occupational agents as follows:

- Chemical Hazards: Presence of dust, mist, vapors, and gases.

- Physical Hazards: Noise, light, radiation, temperature, humidity, and ultraviolet
radiation.

- Biological Hazards: Fungus, microbes, microorganisms, vectors, and viruses.

- Ergonomic Hazards: Work postures, repetitive movements, manually lifting heavy
loads.
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- Psychosocial Hazards: Effects of work stress, workplace violence, harassment,
burnout, and other types of psychological factors.

Based on this classification, hazards are identified and risks are assessed in the
different activities of each area to determine the parameters of these agents and then
compare them to permitted limits.

ASSESSMENT OF OCCUPATIONAL AGENTS

During this stage, the occupational agents identified in the first part are assessed and
compared with the permissible limits established by law to check whether the levels
found are harmful to the worker’s health.

The reference standards used are:

- RM-375-2008-TR Basic Ergonomic Standards (for physical agents).
- NTP-1S0-9612-2010 Determination of Exposure to Occupational Noise -
Engineering Method.

CONDITION CONTROL

As a control measure, our organization performs occupational agent monitoring as part
of the Annual Occupational Safety and Health Program in order to compare the data
obtained with permissible limits.

Evidence of occupational agent monitoring is kept in the Occupational Agent Monitoring
Record.

11.2.ERGONOMIC RISK

Our organization strives to prevent occupational diseases among our employees. One
of our preventive measures is the ergonomic analysis of work positions. This
assessment is done in accordance with the Annual Occupational Safety and Health
Program.

These assessments are focused on activities with the potential for poor posture and
repetitive movements, and are performed in different work areas. Evidence of
ergonomic monitoring is kept in the Occupational Agent Monitoring Record.

11.3.PSYCHOSOCIAL RISK

As part of its commitment to preventing occupational diseases and promoting a flexible
organizational structure capable of quickly adapting and responding to our customers’
needs, Rimac Seguros y Reaseguros S.A. is conscious of the psychosocial risks that
may affect the achievement of our established objectives. For this reason, we conduct
scheduled evaluations to detect potential risks. We have also established behavioral
standards based on good faith, honesty, loyalty, respect, dedication, efficiency, and
productivity.

The organization promotes respect among its members at all levels, and punishes all
forms and practices of harassment and discrimination based on race or health
conditions.
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11.4.OCCUPATIONAL MEDICINE

Our organization has completed an assessment of risks existing in our activities, as
well as compliance with the laws in force. As a result, it performs different types of
medical exams to benefit the health of our employees and prevent any harm that may
potentially be caused by different occupational agents. The occupational health
department has established criteria for these evaluations according to the different job
positions at Rimac Seguros y Reaseguros S.A.

TYPES OF MEDICAL EXAMS

Medical exams shall be performed before, during, and at the end of the employment
relationship:

- Pre-employment Screening (PES): An evaluation of the worker prior to starting
work at the company to determine the state of their health upon joining the
workforce and their fitness for the job position.

- Periodic Occupational Medical Exam (POME): Exam to monitor exposure to risk
factors and detect early warning signs of possible temporary, permanent, or
aggravated changes in the worker’s health.

- Exit Occupational Medical Exam (EOME): Workers undergo this evaluation to
determine the state and condition of their health just prior to leaving the company.
Exams performed within the previous two (2) months shall be considered valid.

Medical exams may also be performed in the event that an employee changes job
positions or duties, returns to work (after prolonged temporary disability leave), and
whenever deemed necessary by the occupational physician, depending on the
concrete situation.

12.CUSTOMERS, SUBCONTRACTORS, AND SUPPLIERS

As part of its commitment to providing occupational safety and health to its customers,
subcontractors, and suppliers, Rimac Seguros y Reaseguros S.A. has established its
Contractor Management Procedure, which contains all information/requirements to be taken
into account while suppliers/contractors are at the company’s facilities.

13.EMERGENCY AND CONTINGENCY PLAN

Rimac Seguros y Reaseguros S.A. has established an Emergency and Contingency Plan to
address emergency situations such as fires, first aid, and earthquakes.

This plan establishes the actions to be taken in case of such events. The organization has
installed emergency equipment at all of the company’s locations as a preventive and
reactive measure. It also has a response team who have been trained on how to handle
different emergency situations and use the relevant response equipment.

As part of our efforts to raise awareness among our workers, the organization schedules
training sessions and drills throughout the year to improve our emergency response
capacity.
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14. OCCUPATIONAL ACCIDENT, INCIDENT, AND DISEASE INVESTIGATION

Accident and incident investigations are a very important part of our Occupational Safety
and Health Management System, because they help us identify the main causes of an
accident or incident, as well as how and why it occurred.

Rimac Seguros y Reaseguros S.A. has established an accident and incident investigation
methodology that allows us to clarify the facts and identify the root cause, then use the data
to create an action plan. The details of this methodology are contained in the Occupational
Accident and Incident Investigation Procedure and the occupational accident and incident
investigation records.

15.AUDITS

To verify compliance with national occupational safety and health standards, and any other
standards and rules adopted by the organization, internal and external audits are scheduled
throughout the year, as detailed in the Annual OSH Program.

The organization has allocated the necessary resources to perform these activities and
guarantee audits of the OSH Management System.

16.STATISTICS

Accident statistics are monitored on a monthly basis and addressed at the meetings of the
Occupational Safety and Health Committee. The information is then included in the OSH
Statistics Record form.

MANAGEMENT FORMULA
INDICATOR

No. Accidents (Incap. + Fatal) x 1,000,000
Man-Hours Worked

Frequency Index

No. Days Lost or Charged x 1,000,000
Man-Hours Worked

Severity Index

Frequency Index x Severity Index

Accident Rate

1,000
Disease Prevalence and/or Total No. Occ. Diseases x 100
Occurrence Rate Total No. Workers

17.PLAN IMPLEMENTATION

17.1.BUDGET

The senior management of Rimac Seguros y Reaseguros S.A. allocates all necessary
resources for the implementation of scheduled activities for the year. These resources
are registered in the annual budget for the respective area.

17.2.OCCUPATIONAL SAFETY AND HEALTH PROGRAM

Rimac Seguros y Reaseguros S.A. has defined the activities to be implemented in the
Annual Occupational Safety and Health Program (see Annex 3) to prevent workplace
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accidents and occupational diseases, and to protect workers’ health. This program is
reviewed and approved by the OSH Committee.

Monthly reviews are performed to verify performance of these activities, which are
planned annually.

The following criteria shall be prioritized when reviewing activities:

= Critical, important, or intolerable risks identified and assessed in the hazard
identification and risk assessment process (HIRARC).

= Occupational safety and health statistics gathered and analyzed from the
previous period.

= Opportunities for improvement identified by members of the OSH Committee,
area heads, and all of the company’s personnel.

= Revised and updated national laws and regulations.

= Internal and/or external audits.

The program contains the activities, budget, details, compliance %, responsible party,
and deadlines.

18.RECORDKEEPING

Occupational safety and health records are kept by the OSH Service and stored in hardcopy
and/or digital copies. Pursuant to Article 35 of the Regulations on Law 29783, occupational
disease records shall be kept for a period of twenty (20) years; records of workplace
accidents and dangerous incidents shall be kept for ten (10) years following the event; and
all other records shall be kept for a period of five (5) years following the event.

Records are also kept on hand for the twelve (12) months after an event occurs, after which
they are put in storage for the remainder of the abovementioned times.

19.MANAGEMENT SYSTEM REVIEW

The Occupational Safety and Health Management System is reviewed at least once a year,
in compliance with Peruvian OSH standards. The points reviewed include:

The results of the internal audits of the OSH Management System and assessment
of compliance with legal and other requirements to which the organization has
committed.

Occupational Safety and Health Management System baseline.

OSH Committee annual report.

Quarterly reports received by the joint employer/employee committee.

Results of the consultation and participation process (OSH Committee).
Communications from outside stakeholders, including grievances.

The organization’s occupational safety and health performance.

Progress toward OSHMS objectives, including sub-objectives and targets.

The status of accident and incident investigations, as well as corrective and
preventive actions.

Follow-up on actions taken after previous reviews.

Recommendations for improvements.
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The conclusions of the employer’s evaluation are placed on record and notified to:

a) The Occupational Safety and Health Service.

b) The Occupational Safety and Health Committee or supervisor, employees, and

unions.
c) Employees via internal communications sent through available means.
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20.ANNEXES

20.1. Annex 1: Occupational Safety and Health Guideline Checklist
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3 Comrooss moresement 6 e uaTR: A 0 Monitoring of nonconformities matrix 2
Principles
ployee p and|Law29783 A 18 )
| encourage teamwork. DS 005:2012TR A5 (1¢) SiaMelp 2
 Activites are organized 1o foster a cuture of occupational rsk Law29763 At 186
© | revenion hroughout the company, public ot private eniy. D5 0052012 TR A 26 () Culure X Pogant RimaCare 2
| posiive vorkplace clmate s promoted o boost empathy between Law29763 Art. 16 () offcevibe 2
employer and worker and vice versa. DS 005.2012-TRAT. 26 ()
There are means for vorkers o contribute (o the employer in Law 20783 At 18 @ i
7 |occupatonal safty and halth maters. DS 005:2012TR A1.26 (de) Offecibe | OSH emails | COVID consulation 2
There are Mecharisins fr (ecOgNZINg proacive personnel ierested
Law 20783 Art. 18 ()
in he continuous improvement of occupatonal salety and el
8 i ” v DS 006:2012TR A5 (1¢) 2
Principles
o [ Main ks thatcause the greatestlosses have been assessed. Law 29783 AL 18 ) Risks identified in inspections and the HIRARC matrix N
DS 0052012TR: AL % (3. ¢ are manage
10 L’;&‘e’ﬂgm:Ti:‘:;tf;;e;"f"z‘;m;::;’:,:’l‘f:n dhean | FAW2OTEIAR 180) Recards are kept of worker representatives’ 2 (Union makeup s not vald, according to most recen arbitraion by Estudio M&A|
sty o5 51278 .25 (@) particpation in OSHC decision-making law fim in April 2019
T Gecupatonal
Policy
There is a documented occupalional safety and heallh policy thatis
w2763 1. 22 @) There s evidenceof a updated OSH poy approved
1| specifc 1o and suiabe for the company, publicorprivte ey, |o'cre by e e 3 o e e At 203 2
dated, andsigy o publicor [Law 20783Art. 22(0) 2
private enty.
Polcy 3| The poliy s shared,easily accessiti o all employees, and Law29783A1. 22 () Published online and at all of RIVAC's locatons. N
displayed i a visible ocaton. 05 00520127 A2
1| Workers ae familar vith and committed to the occupational safety [, o, 20763r. 24 2
and healh policy.
The poicy is priodically updated and made availabl to external A hardcopy ofthe policy can be found at the entrance to
5| sakeholers Law 26783 Art.22(c) each area, as well as on RIMAC HOVE 2
iis protectal of
mermbers by preventing occupational accidents, incidents, and
diseases; compliance withall safety and health avs; guarantee of
protection, engagement, consultation, and paticipation i the
Polcy 4 components of the occupatonal safety and health system by workers [ o 2oz a1 50 The polcy's contents include each one of these pains. N
safety and health matters; ntegration o the Occupational ety and
Health Management System vih other systems,if appicable.
Decisions are based on an analysis ofinspections, audis, accident
1 |nvestigaton report, staistcal reports, advances inoccupational |, 76 a1 4105 005 12.TR Ar g7 SUbMIt mONoring mavix or fincings, prevenive and 2
safety and heallh programs, and worker opnions, and th proper cortective actons vaidated by the Comitte.
Management follow-up s performe.
The employer Gelegates duties and authorty 0 he personnel in The dutes have been delegaled 1o e OSH Leader and
18 [charge ofimplemeniing the Occupational Safety and Health Lan 2078341 25 (OSH Conrdinator, who support the OSHC and aher 2
stokehoders
10| The employer assumes leadership n occupational safety and health [, oooes s o Theough the focus on  cutureof pevention, 2
management.
Leadership
The employer provides the necessary resources [0 improve
2| occupatonal safey and health management. e 20T83AN. 25 2Bt 2
occupational safely Stakeholders heve been dentied br maragemert.
21 [entrusted o the diferent management levels of the company, public oS 0052012TR Ar.25 assuance: safet /management systems | brigade 2
pivate iy members
22| A bucget has been alloated o implement o improve the s 520127TR AL A budget has been included for mental health and 2
Occupational Safety and Health Management System. ergonomics programs.
Organization spproval, The commitee performs a monthly reviewofthe plans o
occupational safety and heallh, accident prevenion, and occupational 012
] B A D5 0052012 TR A 42(6) e executed, and approves procedures post facio 2
quarantee employee wellbeing
The number of members of the Occupational Salety and Heallh
24 | Committeeis defned atthe agreement of the partes, and shall not [0S 0052012TR Ar.43 2
be less than fou (4)nor more tha twelve (12) members
The Commitiee consists of
o) The chairman, who's elected by the
represenatives who form part of the Comittee
b The seret nd heallh
Organization 25| senices, or one of the Committee members chosen by consensts (DS 00520127 A1 2
o) The membes, i,
10 Aries 48 and 49 of these Reguiaions
IMOD: Pursuant toiis duy of pevenion and Avicle 27 of the Law, the employer
(quarantees that workers are rained n prevention.
Training shal b focused on
il work area o the d each
worker,regardless of the contract type or duraton.
') Changes inthe utes they perform, where applicable
o) Ch work equipment,
d) Measures for adaptaton o isks as they evolve and the prevention of
The employer has defined the competency requirements for each job Idensied isks have been presertedinan "E';]";:;U dicrefreshers
fety educational way n reguiatory couses sothat
Competencies s eavos et oot et o Law 20783 A1 27 crployecs canae iz o OSH OGS 2 Theadminstaive laborauory provies fee ﬂ:cupaun;:lpsalely s
(compliance with the duy to rain estabished in Artc 27 of the Law.
 Aninial assessment or baselne study has been done as
27 | partcipatoy diagnosis of the tateof satety and healtn he Law 20783 A1 7 There's a 2z3teseie. 2
vorkplace.
The resuls have been compared (o the OSH Actand s regulations
i The resus of the situational OSH analysis have been
Diagnosis 2|35 wel s other relevant egal provisions, and il be used as a Law 20783 Art. 37 presemed o the commites and "nm;’m e aDott 2
ystem, as wel as pointto [0S W612TR AL 78 presene
measure continuous improvement a0
| Plamingmakes oo compy it rator v, improve | zo730n. 8 )
petmince, s maiti sl rocucton pocesses s e (o5
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| The employer has established procedures fr identiying hazards and

Law29783 At 57

We currently have HIRARC Procedure PRO80118

Health Comnittee.

‘The Occupational Salety and Health Commitee consists of

E 2
assessing isks. DS 005-12-TRAT 32,82
VIO ATicl 7 PursUar 1 Arice 57 oTThe Law The Tezard Iericaiion
risk zssessment, and risk control (HIRARC) matr s created and periodicall
lupdated a least once ayear by the employer. i crested for each job posiion
personne, I
el a their represertatives on the Occuptional Saity and Healh Commitee the
e
Happicae. HIRARC shal meet
e , accoring
s wellas any
by Existingor s
Iris fctors: ) Idertify hazards and assess exising or potertial cccupationdl
safety and health rsks related o the work envronment or the veay in which the
work ' organized: d) Incude protective meastires for dsabled workers, assess
Includesthse procecures: o o o oot s = gonder besed approucty 2o wel a5 o
31 Al onites. 05 0052012-TRAL 77 1 Irotection of women and teeniage employees, pursuart to Arcles 64, 65,66,
Alpesomd [and 67 ofthe Laut ) The ress ofthe assessmert of pysical chemical, biokogeal,
Arcitis rgonamic, ctors; )
The for
requiremerts. The empoyer may thus include any adeiond eceiremens forrisk
Imenagement. The HIRARC mati shal be reveved as per(se]
Hazarddenifation,
Risk Assessment, an
Risk Control Planning
2 2
documented.
2 s The HIRARC: i
diplayedin avite kocaon inthe workplace. employees.
The employer takes steps to manage, elminate, and cortrol isks:
design an envronment and job posiin, select equipment and
*safety and health; L 29783 At 50 The necessaxy monitring s pefomed b dings dertied
34 or subsiuteazardous sitators and ageres; update cccupstion | SCEBTBALS nthe HRARC and speciors. 2
safety and health prevention plans and programs; implement group Regatory vaking progams.
and indiidual prtection policies; povide workers vith preventive
waining.
£ ioyer P or Law29783 At The HIRAR dated in March 202 2
whenever condiions change, r demages cccur ATE AR 5T @ HIRARC was updated in arch 2023
Risk assessment incluces periodicreviews of working condiiors and|
workers' heatth; preventive measures, ncluding those petaining to
1 | Lawzeras an 57 2
satety and
Wation Wi wokers, uriors. or the
Risk Assessment,end 3| occupaionai Saiety and Health Commitee or superisr, as Law20783A1 19 @) e OSH emall 2
Risk Contol Plaming applicatie, who have made suggestions or control measures and | DS 005:2012 Art. &2 Silpestons e recaivedia e OH smal
erified ther applicaton.
Risk management includes measures for idertifcation, revention,
and control continuots improvement of processes: change
emergere e A 3 2
and contracting: and worker paticipation evels and traifing
| Otiocives e dplayed 1 a vl ecaon 1 he wokpiace [P, 2
Objecives arefocused on chieng realisic and appicatie resul
incluing:
T reductionof occupational rsks
4o e reduction of work accidents and occupational diseases Law2o7eB AL B
Continuous mprovement of pocesses, change management, | OS OB2012TRAT 81
emergency prepareciness and resporse
Objecives -Deiniion of targes, indcaors, resporsibiies
resuls are actieved
The company. publc or private ety has documerted, quartifable
. .y o s it {os oos20i2-1R ar 26 0.4 81 0, )
a2
of the orgarization.
2] The objctives areperiodicaly 81(e) 2
andlevess
| intbe arganizaon. e 2
“ e 2
‘Scheduled actles are amed af achiewng objechves, DS 2012 TR A 20 (A 200) S
Occupational Safety and Heallh Program
e patics respor
%6 heati program are deined A 806} 2
Compiance perccs and deadines are defned. ard percdc blow-
L P D5005:2012-TR Art80(t) 2
48] The provsion of uman and economic resources i establishe. D5005-2012-TR Art80(c) 2
Occupational Safety and Health Program
% es DS 0052012 TRATL &2 2

the person responsibe forthe OSHsenice.

s [epresertaies ofbothviokers ard e om0l | batesora The new OSH Comittee was elected o th 23-25period 2

shalnchude amember of et rion as an obsene.
Stueture and Responsibilties
o |eatnc ! [ Lawzorsan 31 The new OSH Comitee s elected by voe o the 23— 2 The wnon's partcipat th forolecton.
05 0052012TR AL 48 “Zperod
for the. s
resporsibe forcaling eleciors.
Law29783 A 20

52| 0 employees). DS 005-2012-TRA. 3 NA
The ermployer appONTS 1S represer{aies (regular and SUBSIKuIe) 1o

3 the Occupational Satety and Health Comittee fom amongts [ oo There’s vidence ofthe wilingness of the employer's )
execuives and employees in posiions of nst, as estabisshed by s represertaives, & appaiiecby the CEO.
organizatonal and hierarchical stucture.

cccupatiora Law29783Ar. 31

= DS 0052012TR 3 A

supenisors ,
The cammitee members have beenraned ontheir

5 prttonagars: ity dmssal o i o e potomaro (a7 . 2 e oy o e 2
mantrs ater campleting i e
The members ofthe Gocupalional Saley and Healh Commiiee

Structure and Responsibilies or Occupational Safety and Heakh Supenisor must meet the

following requiremens:
2)Be employed by the employer.

5|1 s SO 2012 TRAT £ The canddtes brthe OSCH have ceticates of apttue. )
9
postions thatprovde them with knonledge or nfomtion on
cccupatonalsks.
[The Occupational Safety and Health Committee, the spervsor, and

57 |l aicpants inthe Occupationa Sty an Hoath Maragement | Law29783 At 33 The members ofthe OSHChave adtingushing ature )

RIMAC OSHC.

that allow workers o dentiy them.
The Occupational Sefty and Heafth Commitee performs The members of the OSHC perform perodic inspections,

58 [ peridic inspections of areas, 2K 2
{faciltes, machinery and equipmert o boost prevenive s estaished n the OSH program.
"An ordinary oy mesting & held 1o analyze and a55ess rogiess

s [tonerd e cecthesestaished n the amual progam and [ 1o There s proctofhe manehy OSHC medings wih he )
extreordnary mestings are held to ansyze sefous accidents or when members sgpetues.
e

delction, a5 vel resclutiors,

oreverssofthe Occupational Safety and Heath Camitee, must be o )
placed on fecord i a minutes b for such
purpose.
e o and et Srel keep oot f

o o Sk e s ° Quatey repors aresent othe VP on OSH )

menagement actes.
oo iyt At “The employer has desigreted the ccoupetonel prysician a5 A
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Comnittee & placed on record n minuges cortairinghe folowing
inomaticn, & aminimum
) Employer’s name;
) Nemes andtites o regular members: °
) Names and s ofsubsicute members:
9 o
Aricle 29 of the Law, if applcable;
) Place, date, andiime of esaiismert; and
i) Ary herimporart omation:
The workers representaives or the Occupationa Safely and Health
posiion oraleast
64w )y ears. The empi b @ The ourent temlengeh s through 2025
for as long s the employer decides.
e[ Moo Law29783Ar 49 @)
The employer s resparibe or woking o mprove the fevel of
| ocoupional sty andheatth. Law29783At 49 0)
o [Te e o [, Culure X Progran: RmaCarel Betir spaces forya
agaist risks arising fom changes
1] M > Law29783A1 49 (@)
e emp . S | Lawares vio OSHC decions. -
elctions with e partcipaton ofvokers At 49
0| e empiyer uarantes e real andetectve wokottre ccpatonat [ oo The employer provides the necessary spaces and
Safey and Health Commitee, alocatingthe necessay resources: an 0 amerides fr OSHC management
T employer takes nto aocountworkers persoral, prokssiond, and
g Law29783An 51
tasks
The empi i
2| T Law2o783An 55
The employer ensures et EXposur 1o pyscal chemioa, Bdogod,
agenss Law29783Ar 56 Through mappinginthe HRARC Matix
24| e emp Law 20783 At 49 ()
inthe vorkplece. DSOU5-12-TRATL 26()
The e Through reguatary courses or buletins fom the
7 e vorkpice. LawzomsAL 52 commuricatons area
75 e e Law2o7B3AT Through regulatory couses.
Tawz9TAT B
wnderary
cieumstances. DS 0062014TR A 1
ecites andp perich
Law2o7B3AL 5
78 ontis subjct (whenever these aretaught outside the workplace). [ 272 TS
Training
I -
o[ es »
program.
e h i
oo Tranngs providety competet persomet withexperence nthe 05005201278 A1 29 ()
ubject
a1 | Evaluatedy patioparts based anthrlevet of uncersandingarct 550052012 TR AT 299
usetiness inrisk prevertion
&2 | Trainingincludes suteble materias and documents. DS 005-2012-TR Art.29()
a Morthy triing s provided as partof orgoing OSHC
| Heakth Commitee or the Occupationl Safey and Healh Supenisor, | 08 20 2012 TRATL & educaton
84 Training session are documented, 050052012 TR A 3
L] Pty 05 0052012 TR AL &2
MOD: The employer, n flfimentof s duy of reveriion and pursuzrt o Aricle 27
of el worer
Trainingshal focus on
) The specifc positon and work area orthe dusy performed by each
worker, regardiess of the nature ofthe employment elatonship, contract
type, or duraton
b Chages inthe ctesthey peronn, when hey .
o ch forwot,
Occupationsl safety and heath training is provded upon hifg. 4 Measures br
5| egartess of the cortacttype orchraton, and g the perbmance [ 2% 297894 190 ks
ofwork. i ) Periodc refester raning
for ffiment ofthe
Training rining duy estabished by Afcle 27 of the Law:
Training must be perfamed in persan, adessing the topics establshed in the
annuatraining pian approved by the Occupationa Safey and Health Commitee.”
Occupatosisaety and heath raning hes been provelc
2) Onthe specifc cb positon orcuty performectby each warker,
ok
') Crianges i the s they peom, when tey ccur
o) Changes ork, when they Art 1 Notraningis providedin case of ntemal changes i job
87 |occur. Amended DS 005-2012A1. 27 erton
9) Measures for adaptingtothe evolution ofrisks andthe prevertion of | LaW 29783 Art. 69 (b) and (©)
newrisks.
) Perodc refesher ranng.
)
9 Approprite use ofhazardous materis.
Preventive and protective measures are applied n the following
order of priory: Elimination of hazarcs and rsks; Treatmert, control
orisclaton of hazarcs and isks, adopting techrical or administraiie
measures; Minimization of hazards and risks, adopting safe work
systoms thatinclude administaiie contol meases; Schectethe | o
Preventive Measures 88| gradual substitution, as soon as possible, of hazardous procedures, D:“;DS 012 TR AR 2 As perthe HRARC.
techriques, meda, substances, and products with those represent AOLETRAT
less of arisk, or norisk at allto the worker. Inthe last case, provide
sutable personl protective equipmert, ensuring that workers use
them and take care of them correctl.
The compary, pUBIE or pvate ertly has drated pars and pocedures
9 | hande andrespond o emergerey sitatons. DS 005-2012-TR ATt &8 The company has a 2021 Response Plan
| briace has eenorgnizetoct ncase ofre, s o ®
evacuaion.
Emergency Preparedness and
Response Ofers e Dris areperfomed as required by INDECI at al locatiors
Y it © with safety personnel leadng the acty.
The employer s FSITcled wolkers o et hei wok andior evecutd|
a2 the ik zone incase ofgrave and mminert canger. Law2oTB3AL 63
The employer in charge ofthe primary contact at Excilties where
Coriractors, subcortractors, special servos povicers, andworkers
93 insurance has been taken out in accordance with law by each Law29783A. 68 c"“":'“s with he contractor management procedre s
employer; the proper compliance with occupational safety and health e
Iaws by the company, public or private enify vhose persomel are.
stationed at the faciiies
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Public or Private Entity, Service
Provider, and Cooperatives

Contractors, Subcontractors, Company,

o they work
subcontractors, special senvice providers, or workers' cooperaiives

Law 29783 An77

MOD: Aicle 77 PUsUant (o ATticle 57 of the Law, the hazard dentifcaton,
sk assessment, and risk control (HIRARC) matrx is created and periodically
updated at least once a year by the employer. is created for each job positon,

personnd, 3
as wel as ther representatives on the Occupational Safety and Health Committee,
the Occupational Saiety and Health Subcommittee, or the Occupational Safey and
ifappicabie. HIRARC shal meet
the . according
aswellas

v
b)Existing or i
aswel pect
cetain isk fctors; ) Identiy hazards and assess existing or potential
occupational safety and health risks related to the work environment or the
way in which the work is organized; d) Include protective measures for
disabled workers, assess ris}  procreation, using a gender-based
approach, as well & the protection of women and teenage employees,
pursuant o Aticles 64, 65, 66, and 67 of the Law €) The resuls ofthe
assessment of pysical chemical, bioogcal, ergonomic, and psychosocial sk
factors; ) The resultsof investigations into workplace accidents or occupational
diseases;
workers. The Pl
include any ackltional requirements for isk managemert. The HIRARC matic shell
be reviewed as per [sic]

Consultation and
Communication

Wokers have participated in occupational safety and health
consultations, information, and raining; the callto elections, election
of their

&

Health Commitee: and recognition of their representatives by the
employer.

at19

Workers are consuited regarding improvemerts o

96 | processes,

aw297s
AL processes through Office Vibe.

receive all
relevant infomation.

Procedures are pubished on Share Paint/Rimac

DS 005-2012-TR, AL 37 (5] HomeloaYamer

V. Regulatory Evaluation

Legal and Other Requirements

‘The compary, public or private entity has a procedure toidenty, access,

‘The consuation s done directy with the OSH areaorthe

DS 005-12-TRA 77 (3) OSHC. There s alegal matix identiying the appicabie

laws and standads.

o (OSHR).

Law 29783 Art 34 05 0065-
12417

Comparies and public or piate eniiies with 20 or more employees
have an Occupational Saly and Heath Commitiee bock (uriess
sector standards have estabished a lower threshold).

g

DS-005-2012A1 42 §)

itee hes dthe
employers Internal Safety and Heakh Regulatiors.

The OSHC has approved the most recent revision of the

DS 005-12 Art. 42 6) IOSHR in the December 2023 meeting minutes.

The minimum structure of the IOSHR cotains:

&) Objectives and scopes.

) Salety and health leadership, cammiments, and poicy.

o) Atibutes and obigations of the employer, supenisors, the

102| Occupational Safety and Heakth Committee, and employers who
if appiicable.

d) Salety and healih standards in operations.

) Saety and healih standards in related services and activties

1) Emergency preparedness and response.

Legal and Other Requirements

Performance Supervision, Monitoring,

use of ropes and/or work equipmert or personal protective equipmen
that represents specific risks to worker safety and health.

The employer promplly takes the necessary steps when It detects the|

DS 00512 Art. 74

Law29783 At 60
DS-005:2012 Art. 97

g

“The employer
from

Law29783 At 66 “The OSH area issues ik restictors, where necessary.

)

“The employ e does not employ chilcken or adolescens in hazardous
activiies.

Law29783 At 67

The employer exaluates the job position to be performed by
adolescent employees before they start work to detemine the nature,
degree, and duration of risk exposure, so that it can take any
necessary preventive measures.

8

Law29783 At 67

NA

The company, public or private entity wil do everything necessary to
ensure that machinery, equipment, substances, products, and work tools
arenot asouce of danger, information and training are provided on
the installation, proper use, and preventive maintenance of

the proper use of hazardous materials; instructions, manuals,
warning signs, and other cautionary elemers located on equipment
and machinen s hi
equipment, products, substances, and work tools are easy for
workers to understand.

]

Law29783 At 69

2022 Maintenance Program.

aswel
of

work todks and materials, as el as personal and collective protective.
op tods, or ther
elemens forwhich they have not been authorized, o, ifnecessary,

occupational accidents, dangerous incidents, otherinciderts, and
ocupational dseases when so required by the competent authorty;
106 individual their
physical and mental heakh; undergo compuisory medical exams;
participate in employer/empioyee occupational safety and heaith
odies; P

saety representatives ofthe occurence of any work accident, hazardous
incider, or ather ncident; attend occupaional health and salty traning.

“The suneillance and control of occupational safety and health

Law29783 At 79

Law29783 At 20 Throughthe traceabilty of management chjectives.

Preventive Actions

accidents, dangerous inciderts, and cther incidents are implemented.

109 makes it passible to regularly evaluate the resuts achieved in 2
and FollowUp maters of occupational salety and health DS.0052012 At 89 achievement.
oS inthe
Performance Supervision, Monioring,
and FollovUp A 2
cccupational sakty and health cbjectives s moniored.
The employer ams
opiora,
1 otker. mat a9 ofthe 5
exms. employment retionstip, and every two years for lowisk
is d activies
reguiatons.
forthe medcal exams,
Occupatonal Health 11| check [ )
These restits A
prevenive or cormective actions n hs regard.
sectiond) ofthe Law, based on the tasks performed by the worker in
the past t the orgarization, emphasizing the risks towhichthey [ o oo o
113] have been exposed curing their work. Medical exams shal compy | oo OZRETRALS 2
with the requirements of the Technical Worker Health Suneillance
Documens issued by the Minitry of Health
o N Law29783An &2
114 e""”“’“’" T oloning n DS 012-2014-TRAr. 110 NA
accidents ithin 24 hours oloning ther cccurence. DS bt a1 At 112
(T employer nxies e Wity of Labor and b Promation win 24] -~
g5 ous ater the occurence of dangeraus incidenss that have placed| 22T o 2 A
workers'andrthe publics health and safey a risk. D2 00s 1R A 111 At 12
Accidents,
and Other Incidens,
Nonconformities, Correctiveand | 116 Law297E3 At 58 2
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and
resclution

17dentfedincecpaticnal salety and health aucts aw29783ATL &5 NA
118 Preveniive occupationa saety and heali measures are implemenled. |Law2783Art 5 2
The employe s CondLCted IS TGN 0 WORpIaCE aCceTts,
1] Ccctpaiond dsezses, incidets, I 5
preventive measures adopted.
Workplace accdents, occupaliona] Gseases, and dangerous meidents
are investigaled 0
Delermine he causes and implement corrciive measures.
12| vert theefeciveness of sfet and ealth measures inforceat the  [Law 29783 Ar. 2 5
ime ofhe occurrence. Law 20763 At
Accident and Occupaiional Determine the need to modify these measures.
accidents
12 2 ® 2
The worker has been transfened i case ofworkplace accdert or
122 cocupationsl dsease to adiferent posiion involvingless risk. Law29783ATL T0 2
Investigaion esuls ae reportd o the Occupational Sately and Heall
129 Commitiee and uriors. Law2e783Ar 44 5
The Occupatonal Safety and Health Commitee considers the
cicumstances and investigate the causes of alloccupational incidents,
2% accidents, and diseases thatoccur in the workplace, ssting he S 05124420 2
Accier and Oocupationsl The OSHC shal report he olowing nformation to the employer's
oi supreme authory:
sease Investigaion
1) Fatal accidents o dangerous incidents, immediately.
2)
aterthe oocurence. o5 00512 At 42() Quarterly reports were subnited to the VP 2
1.3) Quartery satisics on occupationa accidents,inciden's,
and diseases
1.4) Quarterly actvities ofthe Occupational Safety and Heallh
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(Occupational disease records shall be kept or a period of twenty (20)
for

: aperodit
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ear.
based on present needs andrisks.
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20.3. Annex 3: Annual Occupational Safety and Health Program
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